


Why we think this works:

Agreement Point 2: The most impactful point on the agreement: We are raising our lowest paid 
members to the 2024 minimum wage a year and a half early.

Agreement Point 1: We have included our newest members (hired on or before 6/15/22) in the FY23 
increase percentage, unlike the across-the-board raise hire date requirement of 12/31/21.

Agreement Point 3: We can open a meaningful dialogue regarding wage compression, seniority, 
merit, inequity, and workload in advance of the official contract negotiations next year. Within this 
committee, we believe sincere and serious issues can be discussed , opening the door to significant 
improvements in the work lives of our members.
Plus, we will be doing this with the Senior Associate Vice President and Chief Human Resource 
officer Bill Hodson as one of the required committee members.




